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The President's Column
By MARY C. Gildea, C. P. A.
The annual meeting has come and gone 
—another year is finished and it is time to 
review past performances and make new 
plans. The American Society of Women 
Accountants has made progress during the 
past year, and it will continue to make 
progress. This will be marked not only by 
increases in membership but by the type of 
programs and activities in which the chap­
ters and members engage.
Reports and comments at the meeting 
clearly indicated the growing demand for 
women in the accounting profession. We 
are not overly optimistic—we know this 
demand is the result of the war effort with 
its increased need of accountants and its 
decreased number of men. However, we 
also realize that demand is a challenge and 
the manner in which we meet it will have 
much weight in determining the demand 
for the services of women accountants aft­
er the war. We must do a good job now 
and be prepared to do a good job after the 
war is over.
Chapter programs should be so con­
structed that they will answer current ac­
counting problems arising every day be­
cause of the needs of a war economy. They 
should also look forward and offer some 
preparation to the members for problems 
arising as the result of the war, problems 
of the post-war period. While we cannot 
know now what all those problems will be, 
we can foresee what the broad outlines of 
some of them are. Study and preparation 
now will help us solve the specific problems 
more wisely and quickly when they do 
arise. We would particularly recommend 
for consideration the outline of post-war 
problems which appeared in the June issue 
of the WOMAN CPA.
By Grace a. dimmer, c. p. a.
The Tenth Anniversary of the organiza­
tion of the American Woman’s Society of 
Certified Public Accountants, has just been 
celebrated in Chicago where the organiza­
tion was formed.
The war has opened the doors of op­
portunity for women, however, if the war 
had not occurred, the progress of women 
would have continued much more rapidly 
than in the past, because women have been 
preparing themselves for these opportuni­
ties and because of their preparation have 
convinced business people of their capabil­
ities.
Responsibility goes hand in hand with 
opportunity and we must be aware that the 
great opportunities offered carry great re­
sponsibilities. We must be ready and able 
to accept responsibility in order to do credit 
to ourselves and the organizations of which 
we are members, as well as to women 
workers in general.
Many positions of merit and trust are 
being offered women, to some extent on a 
trial basis and we all realize that if we 
make good, our progress is assured. If not, 
much of the prestige we have gained in 
business will be lost forever.
We have been quite secure in our pro­
gress during the past ten years because 
each step forward was hard to accomplish 
and we were well prepared and determined 
to make it. In the near future, opportuni­
ties will be so numerous, we may overval­
ue our ability and be careless of our effort 
and conduct. This is a real danger. It is 
an important duty of this organization to 
counsel and assist its members with prob­
lems arising from these new opportunities. 
Let us make the most of these unusual op­
portunities for the progress of women ac­
countants.
